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Question ONE  

(a) The employment Act, 2007 has provided for unfair dismissal. What is unfair dismissal and how does it 

differ from summary dismissal?        (10marks) 

(b) The labour Relations Act (2007) combines the previous Trade Disputes Act. In relation to this important 

statute: 

(i) What are the purposes for which the Trade Union funds may be validly and lawfully used?  

           ( 10 marks) 

(ii) Outline the dispute resolution machinery.       (10 marks)  

Question TWO 

(a) International Labour Organization (ILO) has over the years passed conventions that have impacted 

heavily upon labour laws in Kenya. Select FIVE conventions and discuss their importance to 

employer/employee relationship.         (10 marks)  

(b) Outline the controlling and regulatory nature of the labour statutes.    (10 marks) 

Question THREE 
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(a) Employment law and the employment relationship are influenced , created by and dependent upon a 

number of factors which may be considered to be  the sources of Labour Law in Kenya. Outline these 

sources.           (10 marks) 

(b)  Discuss the attestation requirements for a foreign contract of service as provided for by the Employment 

Act, 2007           (10 marks)  

Question FOUR 

(a) Outline SIX causes of industrial conflict.       (12 marks) 

(b) Under the Industrial Relations Charter the government is obliged to observe some things. Discuss any 

FOUR.             (8marks)   

          

Question FIVE 

Write short explanatory notes on the following:  

(a) Tests for distinguishing employee from contractors      (5 marks) 

(b) Requirements for a valid contract of employment      (5 marks) 

(c) Apprentices/ indentured learners.        (5 marks) 

(d) Content/particulars of employment contract.       (5 marks) 


