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QUESTION 1 (Compulsory) 

 

a) Explain the following principles as used in the Employment Act 2007: 

i) Discrimination                 (8 marks) 

ii) Forced labour                 (6 marks) 

iii) Sexual harassment                (6 marks) 

 

b) Explain the following terms as defined in the Employment Act 2007. 

i) Industrial undertaking.               (5 marks) 

ii) Worst form of child labour.               (5 marks) 
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QUESTION 2 

 

One of the reasons for overhauling our labour laws was the need to enhance freedom of association and 

effective recognition of the right to bargaining. Briefly explain how this right is exercised under the 

labour relations Act 2007.               (20 marks) 

 

QUESTION 3 

 

a) Under what circumstances may an employee be summarily dismissed.         (10 marks) 

 

b) Explain the procedure followed in case where employment is terminated by redundancy. (10 marks) 

 

QUESTION 4 

 

a) Discuss the rights and privileges enjoyed by a registered trade union.         (10 marks) 

 

b) Under what circumstances may the registrar of trade union refuse to register a trade union?  

                  (10 marks) 

QUESTION 5 

 

Write short notes on the following: 

a) Powers and functions of the Industrial Court.            (10 marks) 

b) Functions of the National Labour Council.           (10 marks) 

 

 


